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The Impact of Corporate Governance on the Stickiness of Executive Pay
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(1.School of Business, Macau University of Science and Technology, Macau, China; 2. Faculty of Hospitality and Tourism Management,

Macau University of Science and Technology, Macau, China)

Abstract: This article uses the 2015-2018 annual data of A-share listed companies in Shanghai and Shenzhen as research
samples. To study whether there is stickiness in executive compensation of listed companies in my country, and analyze
the stickiness of executive compensation based on corporate governance. The research shows that: First, the executive
compensation of listed companies in my country has a sticky characteristic, that is, when the performance increases,
the salary increase rate is higher than when the performance declines. Second, the higher the proportion of independent
directors and the higher the governance structure of the two positions, the lower the remuneration stickiness of executives.
Third, equity concentration has no significant impact on executive compensation stickiness. Fourth, the larger the size of

the board of directors, the more it exacerbates senior executive compensation stickiness.
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