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How Does Proactive Personality Affect Innovative Behavior?

Zhang, Luyaol; Tian, Qing; Chen, Yujie

(1. Doctoral student, School of Business, Macau University of Science and Technology )

Abstract: Currently, the global economy is grappling with novel challenges that
traditional business growth models cannot sufficiently address for sustainable
development. Employees, as crucial participants in production and operational
activities, are fundamental to fostering innovation within teams and organizations.
Therefore, studying employee innovative behavior is imperative. Innovative
behavior, essentially an active trait, is primarily motivated by a proactive
personality. This study aims to investigate the factors that encourage proactive
personality, thriving at work, and innovative behavior. Utilizing structural equation
modeling, data from 456 employees were meticulously gathered and analyzed.
Findings reveal that employees with a higher degree of proactive personality are
more likely to demonstrate innovative behaviors. Notably, thriving at work
mediates the relationship between proactive personality and innovative behaviors.
Furthermore, the study indicates that an innovative climate amplifies the positive
impact of a proactive personality on thriving at work. In simpler terms, a more
robust innovation climate bolsters the positive effects of a proactive personality.
Lastly, the study discovered that an innovation climate positively affects the indirect
influence of proactive personality on innovation behavior. When an organization
has a stronger innovation climate, the mediating effect of individual thriving at
work is enhanced. The paper concludes with a discussion on the theoretical and

practical implications of these findings and offers directions for future research.

Keywords: Proactive personality; Innovative behavior; Thriving at work; Innovation

climate
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